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TOWNSHIPOF EWING

POLICE DEPARTMENT
2 JAKE GARZIO DRIVE

EWING, NJ 08628 NGE N )
John P. Stenter IlI Telephone: (609) 882313
CHIEF OF POLICE Fax: (609) 885613

Message from the CHie

Mayor Bert Steinmann,

The Ewing Police Department is pleased to present tii8 20nual Report. This report documents the activities of the
police department over the past year and highlights the accomplishments of our dedicated members, wleisuwmio and
civilian employees. The men and women of the Ewing Police Departmaid@rour community with professional -Bbur
policing services throughout the year.

For the Ewing Police Department,was a year of challenges that were met witiniph. An example would behe
devastatingvindstormin July which presented a challengerotonly the Ewing Police Departmerti,it alsoall Ewing Township
emergency serviceand public works This challenge was met head on with acts of bravery, cesigrg and cooperation. The
response to this unfortunate event demonstrated the qualityvafesewe offer to our community.

Internally, the Ewing Police Department wémtough organizationalhange in 202 and continues to gotbugh change
as his document waprepared.Retirements for 2019 included Lieutenant Michael Delahanty #12%,&POfficer Nicholas
Lamson #146 and his K9 partner Nico, as wel | as Police Off
K9instructorand this role is now filled by Officer ReGoeantytPoliéeToddOo
Academyin 2019 They were Officers Alexandra McClister (Brice) #227, Joseph Toth #228, Chelsea Arnold #229, and her
brother Stephen Arnold230. These officers excelled in the academy attesting to the quality of officers hired kyirthd Blice
Department.Officer McClister (Brice) was selected as the class spe@iécer Chelsea Arnold won the class academic award
for having thehigheg¢-classacademiaveragefficer Stephen Arnold wofirearms award for having the highest shooting score
inthe class,md Of fi cer Toth won the Police Training Commissionds
the department. Thefficers were Officers Sean Cruz #231, Nicholas Jones #232, Thomas Piraino #233, David Hartman #234,
and Shane Miller 235. The department ended the year with eightge sworn officerdhowever several retirements are
expected in 2020 as well. ThalFof 2019 continued with changes in the Ewing Police Department as the first two female
detecti ves i ristanhwere dssignedrtottha Erimindl Bwvestigations Bureau. These assignments continue the
department 6s goal fooce. di versi fying our worKk

Despite the challenges and change that faced the departmen®jm20Emain committed to providinge highes
quality police services to our community. In the following pages ofémsrt,you will find numerous examples of this service.
In closing,l would like to recognizeCaptain Al Rhodefor gathering the data in this document and presenting it iofagsional,
easily readable fashion. Thank you.

John P. Stemler Il
Chief of Police



Accreditation

An accreditation program has long been recognized as a means of
maintaini ng the highest stand ards of professi onalism. Accreditation is the
certification by an independent reviewing authority that an entity h as met
specific requirements and prescribed standards. Schools, universities, and
hospitals are some of the most well -known organizations tha t are required
to maintain accreditation. Law enforcement agencies in New Jersey can how
attain  accredite d status through the NJSACOP Law Enforcement

Op 3. Accreditation Commission. Accreditation is a progressive and time proven
N. 1 way of helpi ng law enforcement a gencies calculat e and improve their overall
performances. Participating agencies conduct a thorough self analysis to
determine how existing operations can be adapted to meet these objectives.

When the procedures are in place, a team of trained assessors ve rifies that
appl icable standards have been successfully implemented. Accreditation status represents a si gnificant
professional achievement. Accreditation acknowledges the implementation of policies and procedures
that are conceptually  sound and operationa Ily effective.

The benefits of accreditation are many and will vary from agency to agency. Accreditation
increases t he | aw enforcement agenc ydrmrolerimeé throughymore effeciveandent and
efficient delivery of law enforcement service s to the communi ty it serves. Accreditation enhances
community understanding of the law enforcement agency and its role in the community as well as its
goals and objectives. Citizen confidence in the policies and practices of the agency is increased.
Accre ditation, in con junction with the philosophy of community policing, commits the agency to a broad
range of program s (such as crime prevention) that directly benefit the public. Accreditation creates a

forum in which police and citizens work together to co  ntrol and preven t crime. The partnership will help
citizens to understand the challenges that confront law enforce ment. Law enforcement will, in turn,
receive clear direction from the community about its expectations. Thus, a common set of goals and

object ives will be arr ived at and implemented.

For the Chief, accreditation i ncreases cooperation and coordinati on with other law enforcement
agencies and other branches of the criminal justice system. The accreditation process requires an in-
depth review of ev ery aspectofth e agencyds organization, management, ope
to include:

A Establis hment o f agency goals and objectives with provisions for
periodic updating;

A Re-evaluation of whether agency resources are bein g used in
accord wit h agency goals, objectives and mission;

A Re-evaluation of agency policies and procedures, especially as
document edi n t he agencydés written directive syster

A Correction of internal deficiencies and inefficiencies before they
become public problems;

A The opportunity  to reorganize without the appearance of personal

attacks.
The accreditation standards prov ide nor ms against which agency performance can be measured
and monitored over time. Accreditation provides the agency with a cont inuous flow of Commi  ssion



distribute d information about exemplary policies, procedures and projects. Accreditation provides

obj ective me asures to justify decisions related to budget requests and personnel policies. Accreditation

serves as a yardstick to me  asure the effectiven essoftheagenc yés programs and services
provided are defined, and uniformity of service is assured . Accreditation streamlines operations,

providing more consistency and more effective deployment of agency manpower.

Accr editation requires t  hat agency polic ies and procedures are in written form and are available

to all agency personnel at all tim es.Accredi t ati on assures employees that ever
personnel system is in accord with professional standards, and that the system is both fair and

equitable. The agency is compelled to operate within specific guidelines. It is accountabl e to th e
Commission. The agency must stay in compliance with the standards set forth by the Commission in

order to retain its acc  reditation. The mora le oftheagency i s enhanced by increasing
confidence in the effectiveness and efficiency of their own agency. Operations become more

streamlined and consistent.

Accreditation policies address officer safety issues and p rovide for adequate training and
equ ipment of the officers. Accreditation is a coveted award that symbolizes professionalism, e xcellen ce
and competence. Employees will take pride in their agency, knowing that it represents the very best in
law enforcement.

The Ewing Police Departme nt received initial recognition in June 2018 and is now a recognized

accredited law enforcement ag ency. As of this writing the agency is undergoing the re-accreditation
process in 20 21.

Our Vision and Mission Statement

Make the Ewing Police Departme nt a mode | police

EWING POLICE DEPARTMENT organization in respect to:

MlSSlON STATEM ENT 1 Its dedication to the community.
1 A supportive employee environmen t
THE MISSION OF THE promoting individu  al career growt h.
EWING POLICE DEPARTMENT 7 Utilization of emerging technologies to
IS TO WORK IN PARTNERSHIP efficiently and effectively perform the law

enforcement mission.
T To implemen t department -wide adoption
of the Community Oriented Policing

WITH THE COMMUNITY
TO PROVIDE SERVICE

AND IN ACCORDANCE WITH philosophy, enabling the delivery of the
CONSTITUTIONAL RIGHTS, highest quality ser  vice to the com munity.
TO ENFORCE THE LAW, 1 To monitor changing needs within the

PRESERVE THE PEACE, community.

1 Respond to the changing economic, social,

REDUCE FEAR AND ENHANCE THE ) .
technologic al and le gal environment.

QUALITY OF LIFE 1 To perform the law enforcement mission
WITHIN OUR COMMUNITY. in the most economic cost -effective
manner.
f Increase the overall professionalis m

among department personnel that instills
confidence from our community.




Our Values

We, t he members of the Ew ing Police Department, are committed to providing quality service to the
community. We believ e each one of us mak es the differen ce between a good organization and an
excellent one and agree upon the following organizational val ues.

Professionalis m
We believe all members must strive to ensure their actions are
always professional and in the be st interest of the ¢ ommunity and th e
department they serve.

Honesty
Honesty is fundamental to effective delivery of law enforcem ent
services and we are commi tted to uncompromising honesty in all our
actions.
Integrity

We recognize that both per sonal and profession al integrity is
essential in our profession and we will strive to achieve the highest
ethical standards to maintai n the publics' trust

Loyal ty
We must be loyal to our oath of office, the department as a whole,
and all its member  s.

Teamwork
We recognize team work as essential to a successful organization.

Pride
We are proud of the community we serve, the service we prov ide
the p ublic, and proud of the Police Department and its members.

Respect
We pledge to preserv e human dignity by ¢ aring for citiz ens we
serve, and ourselves.
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Our Department

This area was first se ttled by European co lonists a round 1699, it was part of
Hopewell Township, and continued under that name until the City of Trenton was
established in  1719. From 1719 until 1834, the area was named Trenton Township. On
February 22, 1834, the name was change d from Trenton Towns hip to Ew ing Township
in honor of Charles Ewing, who was posthumously honored for his work as Chief Ju stice
of the New Jersey Stat e Supreme Court from 1824 -1832.

In order to better serve the community
of Ewing Township, a decision wa s made to
hire a full-time police force. On February 20,
1928 the first Ewing Police Officers were sworn
in and reported for duty. They were Chief
Harry Prince, William C. Forst, John Elder, and
Charles Whitehead. The salary of the chief
was $1,950.00 p er year and the Patr olmen
ranged from $1560.00 to $1820 per year.
They were expected to purchase their own
guns, uniforms , motorcycles and gasoline.

These men patrolled the large area of

the township on motorcycles. There were no radio communications and only one phone
to headqu arters. If a patrolman was needed somewhere, he was summoned by the
man at headquarters turn ing on a red light placed at op several poles located
throughout the township. When the patrolman saw the light, he would call
headqua rters and find out w here his assignment was and would proceed. Between
times he would be required to clock in at various call boxes.

The origina | police station was located at the intersection of Parkside Avenue and

Pennington Road; it was hardly abl e to accommodate the four off icers at one time. A
second building was taken over and used for a short time, it was locate d at the
— entrance to Trento n State College (renamed The College

of New Jersey) where the lake now sits. The first full time
township building was built  in 1934 u sing Works Project
\ Authority (WPA) funds and labor. It was located on the
corner of Penningt on Road and G reen Lane. Part of that
. building was the police station. This allowed the police to
expand its services and add a few m ore officers.

At the end o f World War Il, the township entered

the beginning of urbanization. More patrolmen were
added at a steady rate to help s ee to the increased needs of the community. The
needs of the police force were also affected by this grow th. No longer was i t suffici ent

for the patrol officer to be big and tough, now he had to be involved in counseling and a
deeper knowl edge of the law



Chief Calvin Steepy, who was sworn in as Chief of Police in 1966, took on the
task of building an e ffective and well -educated po lice force. He reIiegi on FBI schooling

and methods to instruct his men in the proper S “t&”

applica tion of law e nforcement.  Now all patrolmen had

a vehicle equipped with radios to respond to the calls

for help.  Traffic Services and  Detective Bureaus w ere
made independent of the patrol officers to increase the
effectiveness. In 1987 the department for med its
Tacti cal Response Te am and Crime Scene Unit.

By 1988, the police force had grown to include over sixty -five officers.  Again,
growth and cha nges in s ociety have impacted on the police force. On November 11,
1991, a new municipal building was completed at 2 Jake Garzio Drive, our current
location.  The official dedication of the building was December 20, 1991. The need fo r

services has stead ily incre ased and been met by the patrol force and special services
have been increased to keep up wit h the demand.

In S eptember of 2015 John P. Stem  ler Ill was sworn in as the seventh Chief of
The Ewing Police Department. Chief Stem ler has made great s trides in bolstering the
depart ment & ranks to be able to meet the ever -changing needs of the communit .
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EWING POLICE DE PARTMENT SWORN PERSONNEL

Roster by Badge Numbers

John Stemler Il 203 Christpher Messck
Karl Bartkowski 205 Jonathan Bag
William Wolverton 206 Brittrey Fornarotto
Thomas Williams 207 Mohamed Omara
Patrick Holt 209 Melvin Jumper
John Kucker 210 David Danley
David LaBaw Jr. 211 Corey Fornarotto
Gerald Davis 212 Luis Martir
Rocco Maruca 213 Austin Woolverton
Daniel McGuire 214 Karl Kelly
Frank Kownacky 215 ChristopheiDeAngelo
Paul Digristina 216 David Massi
Irving Bruno 217 Daniel Bannister, Jr.
Robert Ranke 218 Matthew Folis
Jeffrey Jaobs 219 Justin Quinlan
Robert Litz Il 220 Michael  Manfredi
Michael Flynn 221 Phillip Culotta
Robert Jones 222 Tyler Finnaty
Kevin Hoarn 223 Matthew Wherley
Larry Cabell 224 Charles  Wyckoff
Ricardo Sodkhu 225 Kyle McGuire
Robert Birchenough 226 Jennifer Rivera
Nicholas Muscente 227 Alexandra McClister
Lalera Lamson 228 bseph Tothlll
Albert Rhodes 229 Chelsea Arnold
Andrew Condrat 230 Stephen  Arnold
David Morris 231 Sean Cruz
Philip Kanka 232 Nichohs Jones
Glenn Tettemer 233 Thomas Piraino
Richard Herbe 234 David Hartmann
Carlos Santiago 235 Shane Miller
William Lardieri

Charles Morgan

Richard Tramontana

Christopher Boller

Jeremie McCall

Matthew Przemieniecki

Alexander Maldonado

Danielle Bethea

Julia Cddwell

Bobby Villa

Brad Steever

Christopher Russomanno

Edward Lester

Abdelbasset Jibbou

Luis Ruiz Jr.

Nycole Miller

Kenneth Vagnozzi

Nicholas Brower

Tyler Bender

Justin Ubry

Caitlin Grant



Civilian Support

Personnel

Diane B rady Holly Oswald Rich Smith Heather Cannuli
Lynn Ervin Charlie Pae Michael Narduc ci Shannon Stradlin g
Alissa Adair Michelle Weeks Jackie Gurry Carmen Giovacchini
Tim Holt Jon Popp Jackie Mcfadden Destiny Caraballo
Ernie Papp Kristen Lubina Laura Strous e
Depa rtment Strength and Balance
Sworn Personnel
Year 20 12 20 13 2014 20 15 20 16 2017 (2018 | 201 9
Total Officers 70 68 75 75 83 82 83
Hired 2019

RETIRED 2019

Lt. Michael Delahanty #125
K9 Officer Nicholas Lamson #146
Officer Michael Pellegrino #128

The Organizational Chart

the chain of command and indicat
chart depicts changes made as of Ja n 1, 2020 to inclu

*T he organizational

Ewing Police Departe n t
- 10-

P.O. Sean Cruz #231
P.O. Nicholas Jones #232
P.O. Thomas Piraino #233
P.O. David Hartman #234
P.O. Shane Miller #235

Department Organization

for t he Ewing Township Police Department depi

es each bureau and supporting u
de Deputy Chief .

19Anru8l Report

cts
nits.




g Ewing Police Department

Table of Organization

Ewing Police Departea n t 18Anr2uél Report
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Office of the Chief

The Chief overse es the day -to-day operatio ns of the agency. He e nsures the
depar t mevatiodss subdivi sions carry o ut the ir assigned operational and
administrative duties and functions . The Chief is directly responsible to the
Mayor/Public Safety Director for all opera tions of the pol ice depart ment.  Working
closely with the C hiefas of Jan 1, 2020 isthe Deputy Chief. The Deputy Chief  reports
dir ectly to the Chief and overseest he Admin istrati ve and Operations Capt ains.

Patrol Bureau

The Patrol Bureau is  overse en by the Operations Captain. The backbone of the
departmenti s Uniformed Patrol. Unifo  rme d Patro | is divided into  four platoons . There
is one Li eutenant and two Sergeants per plato on. The officers assigned to each
platoon are further divided and assigned a zone to patrol with in the township that
cover r otating 12-hour shifts. The Patrol Bur eau is responsible for controlling and
preventing crime through regular patrols, answering ¢ alls for service, apprehending
offenders, enforcing criminal and traffic laws, conducting prelimi nary i nvestigati ons,
and wor king with the community to solve neighb orhood crime problems. The canine
unit (K -9) is part of the Patrol Bureau. The mission of t he K-9 unit is to provide
trained canine teams to assist in the prevention and detection of crime ; the tracking
of persons so ught by th e police and such other dutie s as may be directed by a
department supervisor. Within the bureau is the Traffic Unit. The Traffic  Unit
investigates accidents , oversees the School Crossing Guards and handles other traff ic
safety related duties.

Detective  Bureau

The Detective Bureau, which is overseen by a Detective Lieutenant, is
responsible for the investigation of major felony of fenses, select disorderly person
offenses, missing persons, unattended deaths, and the p rocessing of forensi c
eviden ce. The Bureau consists of a Det ective Sergeantand 6 Detec tives . Within this
bureau there is the Youth and Family Services Unit which encompasses matters
involv ing juveniles. The Prop erty and E vidence Unit is also under the supervision of
the Detective Bureau .

Community Response _ /Narcotic s Unit

The Community  Response /Narcotics Unit serves dual functions within the
department. It is to work hand in hand with the community and its ma ny resourc es
to improve the quality of li fe in our town  while also fo cusing on street level narcotic
sales w hich is a primary concern for quality of life issu es. Community
Response/Narcotics is under the command ofa  Sergeant who reports to the Detective
Bureau Lieu tenant . Community = Response meets with community groups, ci vic
associ ations and concerned citizens . They listen to their concerns, questions, and
comments on the many happenings throughout o ur town. The unit also is the contact
for the Neighborho od Watch P rogram. The unit is also the | iaison between the area
colleges and t he homes rented by their stud ents throughout our community. They

work with both  students and faculty from the college ins titutions to address

campuso st udentdstudents safety issaes. The Community R esponse Unit

12
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runs the Citize ns and You th Academies at the police de partment.  Both programs are
extremely valuable wh  en it comes to connecting with the communi ty and giving the
public a better understanding ofwhata pol ice officerbés job is |ike.

Support __Services __Bureau

The Support Services Bureau is overseen by a Lieutenant and is primarily

comprised of civilian supp ort personnel. Within this d ivision are the Records,
Communications Center, and Informat ion Techno logy Units . Communications is
comprised of nine dispatchers coverin g two 12 -hour shifts, which provide 24 -hour
coverage of emergency 911 calls and radio tra nsmissions as well as receiving both

emerg ency and n on-emergency calls for service. The unit is charged with operating
the Zetron E911 Cal | Taking System that gives c all-takers (dispatchers) total control
over a complex network of informational and commun ication assets and was

configured to fitt hedepartm ent 6 s needs.

The Records Bureau is comprised of three civilian clerks. They are r esponsible
for maintaining all o fficial po lice reports/documents. Both incident and motor vehicle
accident reports are now maintain ed in t he depart meedtrécord comput er

keeping s ystem. All discovery requests by law firms are handled by the clerks. The

Records Bur eau Lieutenant ho Ids the ti tle of Press Information Offi cer, is responsible
for Uniform Crime Reporting and the Extra Work Program in addition to hi s duties
overseeingt he Support Services Bureau.

There are two Township Information Technology Civilians wh o are dedicatedt o
the need s of the department. They pr ovide computer and technology assistance with
all of the prog rams run in the building as wel | as the ve hicles. Support Se rvices

reports to the Inves  tiga tive/Administrative Captain.

Professional Stan_dar_ds Bureau

The Professio nal Standar ds Bureau is respo nsible for Training , Hiring ,
Accreditation and the Internal A ffairs Function for the police department . It is
compromised of a Lieutenant and one Detective . The Professional Sta ndar ds Bureau
oversees the operations of the Tra ining/ Risk Management of the department
Members of the bureau plan and coordinat e all aspects of training for the depar tment
to i nclude roll call training (informal) to the Field Training Evalu ation Program ( post

academy) to certification produ cing schools (forma l). They conduct backg round
investigations  for ne w hires , internal affairs inves tigations of current employees and
are the ac creditation managers for the department . The Professional Standards

Lieutenant reports tothe Investigative /Administrati ve Captain .

13



Unifo rm Crime Report

The Uniform Crime Reporting (UCR) Program was conceived in 19 29 by the
Inte rnational Association of Chiefs of Police to meet a nee d for reliable, uniform crime
statistics for the nation. In 1930, the FBI was ta sked with collecting, publish ing, and
archiving those statistics. Today, several annual statistical publica tions, such as the
comprehensive  Crime in the United States , are produced from dat a provided by nearly
17,000 law enforce ment agencies across the United States.

CRIME INDEX
Ewing 2016 2017 2018 2019

Crime Inde x Total 732 819 754 567

Crime Rate per 1,000

) 20.2 22.6 20.9 15.7
residents

DEMOGRAPHIC DATA

Ewing 2016 2017 2018 2019
Estimate d 36,252 | 36,252 | 36,142 | 36,142
Population

Area in Square 15.3 15.3 15.3 15.3

Miles

Density per 2369.4 | 2369.4 | 2362.2 | 2362.2
Square Mile s

Ewing Police Departe n t  18Anru8l Report
- 14-
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VIOLENT CRIMES

Defin ition:  Violent crime is composed of four
offenses:

Murder and Non-Negligent M anslaug hte r
Forcible Rape

Robbery

Aggra vated Assault

= =4 =4 -9

Violent crimes are defined in the Uniform Crime
Reporting (UCR) Program as those offenses which
involve force or threat of force.

Violent Crime

2016 2017 2018 2019

m Violent Crime

Ewing 2016 2017 2018 2019
Violent 72 76 69 60
Crimes

Ewing Police Departea n t 18Anr2uél Report
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HOMICIDE

Definitio n: The Uniform Crime Reporting
(UCR) Program defines murder and non negligent
manslaughter as the willful (non negligent) killing of
one hu man being by another. The classification of
this offense is based solely on police investigation as
opposed to the determination of a court, medical
examiner, coroner, jury, or other judicial body . The
UCR Program does not include the following
situations in this o ffense classification: deaths
caused by negligence, suicide, or ac cident;
ju stifiable homicides; and attem pts to murder or
assaults to murder, which are scored as aggravated
assaults.

Homicide
2016 2017 2018 2019
W Homicide
Ewing 2016 2017 2018 2019
Murd er 2 1 0 0

Ewing Police Departe n t  18Anru8l Report
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FORCIBLE RAPE

Definition: Forcible rape, as defined in the
Uniform  Crime Reporting (UCR) Program, is
penetration, no matter how slight, of the vagina or
anus with any body part or object, or oral
penetration by a sex organ of another person,
without the consent of the victim however, statutory
rape (without force ) and othe r sex offenses are
exclu ded .

Rape
2016 2017 2018 2019
M Rape
Ewing 2016 2017 2018 2019
Rape 13 2 13 4

Ewing Police Departea n t 18Anr2uél Report
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ROBBERY

Definition: Robbery is the taking or

attempting to take anything of value f
custody, or control of a person or p

or threat of force
victim in fear.

or violence and/or by putting t

Robbery

2016 2017 2018 2019
m Robbery
Ewing 2016 2017 2018 2019
Robb ery 36 29 18 20

Ewing Police Departea n t 18Anr2uél Report

- 18-

rom the ca re,
ersons by force

he



50
45
40
35
30
25
20
15
10

o

ASSAULT

Definition The Uniform Cri me
Reporting (UCR) Program defines aggra vated
assault as an unlawful attac k by one person upon
another for the purpose of inflicting severe or
aggravated bodily injury. The Program furthe r
specifies that this type of assault is usually
accompanie d by the u se of a weapon or by other
means likely to produce death or great bodily h  arm .
Attempted aggravated assaul t that involves the
display of 0 or threat to use & a gun, knife, or other
weapon is included in this crime category because
serious personal in jury would likely result if the
assault were compl eted. When aggravated assault
and larceny -theft occur together, th e offense falls
under the category of robbery.

Assault
2016 2017 2018 2019
W Assault
Ewing 2016 2017 2018 2019
Assault 21 44 38 36

Ewing Police Departea n t  18An2u@l Report
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NON-VIOLE NT CRIME

Definition : In the Uniform Crime Repor  ting
(UCR) Program, property crim es include the
offenses of :

1 Burg lary
1 Larceny -Thefts
1  Motor Vehicle Theft
I Arson
The object of the theft -type offe nses is the
taking of money or property, but there is no fo rce or
thr eat of force against the victims. The pro perty

crim e category includes ars on b ecause the offense
involves t he destruction of property, however, arson
victims may be subjected to force. Be cause of
limited participation and varying collection
proce dures by | ocal law enforcement agencies, only
limit ed data ar e available for arson.

Non-Violent Crime

m Non-Violent Crime

Ewing 2016 2017 2018 2019

Non -Violent

. 660 743 685 507
Crime

Ewing Police Departea n t 18Anr2uél Report
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BURGLARY

Definit ion:  The Uniform Crime Reporting
(UCR) Program defines bur glary as t he unlawful
entry of a structure to commi t a felony ortheft. To
classify an offense as a burglary, the us e of force to
gain entry need not have occurred. The Program
has three sub clas sifications for burglary: forcible
entry, unlawful entry w  here no fo rce is used, and
attempted forcible entry . The UCR definition of
fi'str ue imaludes, for example, apartm ent, barn,
house trailer or houseboat when used as a

permanent dwelling, office, railroad ca r (but not
automobile), stable, and vessel (i.e ., ship).
Burglary
2016 2017 2018 2019
m Burglary
Ewing 2016 2017 2018 2019
Burglary 121 150 113 76

Ewing Police Departea n t 18Anr2uél Report
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L ARCENY - THEFTS

Definition The UCR Program defines
larceny -theft as the unlawful taking, carr ying,
leadin g, or riding away of property from the
possessi on or cons tructive possession of another.
Examples are theft s of bicycles, motor ve  hicle parts
and accessories, shop lifting, pocket -picking, or the
stealing of any property or article that is not taken
by for ce and violence or by fraud. Attempted
larceni es are inc luded. Embezzlement, confidence
games, f orgery, ch ecks fraud, etc., are e  xclu ded.

Larceny-Theft

2016 2017 2018 2019

B Larceny-Theft

Ewing 2016 2017 2018 2019

Larceny - Thefts 511 544 511 385

Ewing Police Departea n t 18Anr2uél Report
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MOTOR VEHICLE THEFT

Definition :  The Uniform Crime Reporting
(UCR) Prog ram defines motor vehicle theft as the
th eft or att empted theft of a motor vehicle. In the
UCR Program, a motor vehicle is a self -propelled
vehicle which runs on land surfaces and not on
rails. Examples of motor vehicles include sport
utility v ehicles, a utomobiles, trucks, buses,
motorcycles, m otor scoot ers, all -terrain vehicl es,
and snowmobiles. Motor vehic le theft does not
include farm equipment, bulldozers, airplanes,
construction eq uipment or watercraft ~ such as
motorboats, sailboats, house  boats, or jet skis. The
taking of a motor vehicle f or tempora ry use by
persons havi ng | awful access is excluded from this
definition.

Motor Vehicle Theft

2016 2017 2018 2019

m Motor Vehicle Theft

Ewing 2016 2017 2018 2019

Mot or Vehicle

Theft 28 49 61 46

Ewing Police Departea n t  18An2u@l Report
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(UCR) Program defines arson

ARSON

Definition :  The Uniform C rime Reporting

malicious bur ning or attempting to burn, with
without intent to defraud, a dwelling house, public
building, motor vehicle o r aircraft, personal property
of another, etc.

2016

Arson
2017 2018 2019
W Arson
Ewing 2016 2017 2018 2019
Arson 2 1 3 1

Ewing Police Departea n t 18Anr2uél Report
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DOMESTIC VIOLENCE

Definition Domestic Violence : the
occurrence of one or more of the following criminal
offenses upon a person prot ected under the
Prevention of Domestic Violence Act of 19 91:
Homicide, Assault, Terroristic Threats , Kidnappi ng,
Criminal Restraint , False Imprisonment, Sexual
Assault, Criminal Sexual Contact, Lewdness,
Criminal Mischief, Burglary, Criminal Tr espass,
Hara ssment, and Stalking.

Domestic Violence Incidents

2016 2017 2018 2019

B Domestic Violence Incidents

Ewing 2016 2017 2018 2019
Domestic 200 | 319 | 207 | 348
Violence

Ewing Police Departea n t 18Anr2uél Report
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BIAS INCIDENTS

Definition The FBI

defines a bias crime,

also known as a hate crime, as a criminal offense

committe d against a
which is motivated
offender's bias agains
sexu al orientation, or ethnicity/

person, property, or society
in whole
t a race,

or in part, by the
religion, disability,
national origin.

Biased Incidents

2016 2017 2018 2019
M Biased Incidents
Ewing 2016 2017 2018 2019
Bias Incident s 1 1 0 6

Ewing Police Departe n t
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911/Communications Center

The Ewing Poli ce Department Communication Center is the primary an swering point for all 911
calls for Police, Fire, or Em  ergency Medical Services. The Center is staffed at all times with a minimum
of t wo 9 -1-1 cer tified call takers and has the ability to expan d up to fi ve total positions. The staff of the
cente r is compr ised of 9 certified 9 -1-1 dispatcher/call takers. The ¢ enter also handles all phone calls
placed to our main number of 882 -1313.

Year 2019 Statistics for our 911/Dispatch Center

Total numb er of 911 calls received by our department .6é6éééééee&é
Totalnumberofte lephone calls recei3t8d. @hé §i88&E

é &0, 466

é
e e 6R10F

é
Total number of incoming 911 and telephone calls handl ed by our di spatchers é .75,573

1 0lin@&A19 was 3 seconds .

The average answer time of a g1l
Af8B2130 c AL was 4 selonds.

The average answe rtime of a

Computer technology drives the majority of the systems within the 9 -1-1 centerincluding :
Motorola 500Mhz trunked radio system (digit ally encry pted)
Zetron 1 9-1-1 and administrative phone sys tem
Critical Reach T rak System 1 Amber Alert system
Enforsys Computer Aided Dispatch and Records system
Info - Cop Mobile Data syst em
Eventid e phone and radio recording system
WTH Think GIS for ma pping calls and automatic vehicle location
Pictome try Visual Intelligenc e i additional mapping and geogra phical plotting
Panasonic video recording and monitoring system
The 9-1-1 cen ter is phase 2 compliant which allows for the pinpointing o facellular phoneos
location at the time of the 9 -1-1cal. The <call er 6s ploted entaimamalongswith the

available police units. This allows for dispatch of the closest police unit to t he call. We are
awaiting the delivery and installation of a new 911, telephone and radio recording system.

Ewing Police Departe n t  18Anru8l Report
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Calls For Se rvice by District
1/1/2019 - 12/31/2019

Zone Total Calls

DISTRICT 1 25,888
DISTRICT 2 7,889
Total 33,777

Ewing Police Departea n t 18Anr2uél Report
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Ewing Police
CALLS FOR SERVICE
TWO YEAR COMPARISON BY TYPE 2018-2019

Call Type 2019 Calls 2018 Calls % Change
ABANDON 911 CALL 436 481 -9.36%
ABANDON MV 11 7 57.14%
ABC INSPECTION 3 4 -25.00%
ALARM - ELEVATOR 1 0 *
ALARM-BUS 1075 1097 -2.01%
ALARM-RES 730 808 -9.65%
ALRM-VEHICLE 15 15 0.00%
AMB ASSIST 3 12 -75.00%
ANIMAL BITE 23 13 76.92%
ANML COMPLNT 494 459 7.63%
ARSON 1 0 *
ASSAULT - KNIFE 2 0 *

OR CUTTING INSTR

ASSAULT - OTHER 8 0 *
(SIMPLE)

ASSAULT ON OFF 1 1 0.00%
ASSAULT 2 4 -50.00%
W/FIREARM

ASSAULTS 85 100 -15.00%
ASSIST FD/PW 15 12 25.00%
ASST.OTH.AGC 355 445 -20.22%
ATTEMPT AUTO 1 1 0.00%
THEFT

ATTEMPT 19 28 -32.14%
BURGLARY

ATTEMPT SUICIDE 14 18 -22.22%
BICYCLE 0 1 -100.00%
REGISTRATION

BIKE PATROL 33 27 22.22%
BURGLARY 99 129 -23.26%
BURGLARY - 1 0 *
FORCIBLE ENTRY

BWC FAILURE 138 62 122.58%
CARBON 71 64 10.94%
MONOXIDE ALARM

CARE CALLOUT 0 1 -100.00%
CHILD ABUSE 113 106 6.60%
CHILD SEAT CHECK 19 3 533.33%
CITIZEN ASST 1484 1471 0.88%
CITZ. COMPLAINT - 19 14 35.71%
COLLEGE

CITZ.COMPLT 307 360 -14.72%
CIVIL MATTER 72 79 -8.86%
COURT 7 12 -41.67%
CRIM MISCHIEF 159 152 4.61%
CRU DETAIL 116 0 *

CRU DETAIL - 1 0 *
ASSOC MTG

CRU DETAIL - 14 0 *
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COMM EVENT
CUSTOMER
DISPUTE
DEATH/HOSPICE
DEATH/UNATND
DISABLED VEH
DISORDERLY PER
DOMEST.DSPTE
DRG-USE/POSN
DROWNING
DRUG OVERDOSE
DRUNKENESS
DUPLICATE CALL-
IGNORE

DVVRT CALL OUT
DWI

EMERGENCY
MANAGEMENT
EMOTIONALLY
DISTURBED
PERSON
ENDANGERED
PERSON -
REGISTRATION
FALSE PUBLIC
ALARMS

FAMILY CRISIS
FIGHTING
FINGERPRINTS
COND DISMISSAL
FINGERPRINTS HQ
FIRE

FIRE ALM SYS
FLOOD COND
FOOT PATROL
FOUND/RECOVERE
D ARTI

FRAUD
GAMBLING

GAS LEAK-NAT
GAS LEAK/VEH
HARASMNT-ALL
HAZMAT

HELMET REWARD
HOLDUP ALARM
IMPERSONATE
POLICE O
INJURED PERSONS
JUVEN OFFENSE
K9 DEPLOYMENT
KIDNAP/ABDUCT
LANDLORD
DISPUTE
LARCY-THEFTS
LEWD/IND EXPOS
LIQUOR LAWS

180

50
371
433
419
37

20
46
27
28
68

175

137
126

176
436
15

475
122
269
124
335
23

36

400
64
20
38

314

160

36
493
314
458
25

28
49
29

58
33
20

197

191
118

173
408
60

386
126

274
121

10
333

43

325
92
21
24
351

17

30

12.50%

0.00%
38.89%
-24.75%
37.90%
-8.52%
48.00%
-100.00%
-28.57%
-6.12%
-6.90

-51.72%
106.06%
-55.00%

-11.17%

350.00%

-28.27%
6.78%
-66.67%

200.00%
1.73%
6.86%
-75.00%
23.06%
-3.17%

-1.82%
*

2.48%
-60.00%
0.60%
66.67%
*

-16.28%
-100.00%

23.08%
-30.43%
-4.76%

*

58.33%

-10.54%
-60.00%
-100.00%






